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Ngay 19 thang 3 nam 2024

Nagata Yuki, Trudéng phong Piéu phoi chinh sach, Ban Chinh sach,
Tong Cuc Quan ly Xuat nhap canh va Luu tri Nhat Ban



Noi dung

1. Ché @6 thwe tap ki ning

> Co ché ctia ché d6 thuc tap k¥ ning

» Hién trang cua ché d6 thuc tap ky nang

> Ché d¢ thuc tap k¥ ning — Cong viéc thude doi tugng chuyén viéc/Danh sach cong viée

> Vé thoa thuan song phuong lién quan dén thuc tap k¥ niang
2. Ché @6 k¥ niing dic dinh

> Khai quat vé ché do

» Nganh san xuat dic dinh va danh muc cong viéc

> Tinh trang van hanh ché d6 k¥ ning dic dinh

> Tinh trang t6 chirc ky thi k¥ ning dic dinh

> Quy dinh s6 luong du kién tiép nhan

> Quy trinh bd sung nganh nghé

> Thoa thuan song phuong vé k¥ niang dic dinh

> Uu diém lam viéc tai dia phuong

3. Sira d6i ché d6 thuc tip k¥ ning va ché d¢ k¥ ning dic dinh
T6 chtic hoi nghi chuyén gia

Lich hoi nghi chuyén gia

Biéo cdo cudi cung (khai quat) 3 C6 ban dich tiéng Anh

Dinh huéng ctia Chinh phu (khai quat) ¢ Co ban dich tiéng Viét
Khai quat Luat stra d6i ¢ C06 ban dich tiéng Viét

M0 ta vé sira doi ché do 3 Co ban dich tiéng Viét
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Fl n al Re 0] I't SU mmar (Advisory Panel of Experts on Ideal Form of Technical Intern Training Program and Specified Skilled Worker System) November 30, 2023

(I) Basic Concept behind Review

Three Perspectives (Vision) for Review

The Technical Intern Training Program and Specified Skilled Worker System shall be reviewed with emphasis on the following three perspectives in order to gain international
understanding and to make Japan the country of choice for foreign human resources.

. N[ ) .
Protection of Human Rights Career Advancement for Foreign Safe, Secure, and Cohesive
of Foreign Nationals Nationals Society
Protect human rights of foreign Create an easy-to-understand system that allows Contribute to the realization of a cohesive
nationals and improve their labor rights foreign nationals to play an active role while society where 5_‘" people, including foreign
' improving their careers. nationals, can live safely and securely.

\_ )
Four Directions for Review

1. Review the Technical Intern Training Program in line with the actual situation, by the ways such as creating a new system aimed at securing and
developing human resources.

2. To make sure Japan is chosen by foreign human resources, create a system that foreign human resources can improve their skills and knowledge
step by step and the results of human resources development can be checked objectively, thereby clarifying career paths available to them and
ensuring a smooth transition to the Specified Skills Workers System through the new system.

3. From the perspective of protecting human rights, allow workers to change employers based on their intention under certain conditions, and take
measures such as tightening requirements for supervising organizations, accepting organizations, and registered support organizations and clarifying
the roles of related organizations.

4. Aim to realize a cohesive society by building a system to gradually improve Japanese language proficiency of foreign nationals and working to
improve the accepting environment.

1. Consideration for users of the current program and system
Give careful consideration to ensure that the review does not cause unnecessary confusion or problems to users of the current Technical Intern
Training Program and the Specified Skills Workers System, and that no one suffers undue disadvantages or adverse effects.

2. Consideration for local areas and SMEs
Give careful consideration to securing human resources, especially in rural areas and small- and medium-sized enterprises where labor shortages are
serious.
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| g]I)Recommendations |

1. Positioning of the new program and SSWS and the relationship between the

program and the system, etc.
Dissolve the existing Technical Intern Training Program and establish a new program aimed at securing and
developing human resources.
« Develop human resources at the level of Specified Skilled Worker (i) basically within the period of three years of
human resources development.
»  Maintain the Specified Skilled Worker System while making necessary improvements.
* Among the technical training programs provided by individual companies, as for those that conform to the purpose and objective of the new program,
they will continue to be implemented while making necessary improvements, and as for those that have different aims and objectives from those of
the new program, but are still worth implementing, they will be considered to be accepted under a different framework from the new program.

6. Measures to improve the Specified Skilled Worker System

*  Allow transition from the new program to Specified Skilled Worker (i) under the following conditions.
(1) Pass Grade 3 of the trade skill test or Specified Skilled Worker (i) evaluation test

(2) Pass the A2 or higher level of a Japanese language ability test (e.g., JLPT N4)

* For the time being, attendance of a Japanese language course equivalent to the above requirement will be allowed as a transitional measures.
*  Allow those who have failed in the tests to continue to stay in Japan for up to one year for the purpose of taking a test
again.
»  Allow only registered support organizations to undertake the support service and tighten the requirements for
registration (e.qg., staffing); require these organizations to disclose the records of their support service and service fees.
" - - . 7 Career building support will be also covered.
2. Scope of fields where forelgn nationals will be accepted and the function to *  Permit transition of foreign nationals to Specified Skilled Worker (i) during training under the new program in
develop human resources under the new program consideration of the requirements for employer change based on their intention.

Specify the f|§IQS where fprelgn natlonql; will be accepted, _rat_her than automatlcall_y maintaining the_ ob categories _Roles of national and local governments
under the existing Technical Intern Training Program, and limit the scope of such fields to those designated as the : . . i e i
Specified Industry Fields under the Specified Skilled Worker System. Prevent inappropriate acceptance and employment through cooperation among Regional Immigration Services Bureaus
* Exclude fields that are not appropriate for human resources development through working in Japan. the reorganized OTIT, and labour standards inspection offices.
«  Align the scope of jobs which foreign nationals will be permitted to engage in with the job categories of specified «  Ensure the ministries and agencies having jurisdiction over the program and system should play central roles in operatin:
skills workers system, and develop and evaluate foreign nationals for their "main skills" (requiring foreign nationals the program and system and act as liaisons and coordinators with ministries having jurisdiction over the business.
to take an exam at the time when one year has passed since the start of human resources development). «  The ministries and agencies having jurisdiction over the business will formulate acceptance guidelines and a career
+  Consider the acceptance of foreign nationals and their engagement in work depending on the situation in the fields building program, and leverage field-specific councils.
of seasonal work (agriculture, fisheries). *  Ensure proper and reliable implementation of Japanese language education by Japanese language education institution
. . - and maintain and improve the level of education.
3. HO to decide the expectd nUber of forelgn natloals to be Cceted : *  Ensure local governments will actively take part in regional councils under the new program and promote initiatives to
+ Decide the expected number of foreign nationals to be accepted for each field where foreign nationals will be improve the environment for accepting foreign human resources from the perspective of achieving an inclusive society
accepted under the new program as in the case of tl_we Specified Skilled Worker System (as the maximum and implementing regional industrial policy.
number of foreign nationals to be accepted).
*  Review the expected number of foreign nationals to be accepted under the new program and the Specified
Skilled Worker System and the fields where foreign nationals will be accepted in a timely and appropriate manner,
depending on changes in circumstances such as economic situation. The government will decide these matters
including the evaluation of exam level in light of the opinions of a panel consisting of experts.

4. Employer changes under the new program
«  Expand and clarify the scope of “cases of unavoidable circumstances to permit employer changes of foreign
nationals”, and make the procedure more flexible.

+  Permit employer changes of foreign nationals based on their intention under the following conditions.

Strengthen regulation on sending organizations by means of bilateral arrangements (Memorandum of Cooperation).
«  Enhance the transparency of information on sending organizations and accepting organizations, promote competition
among sending countries and prevent mismatch in employment after foreign nationals come to Japan.
*  Hold down the fees and introduce a system for ensuring appropriate sharing of fees between foreign nationals and

9. Measures to improve Japanese language proficiency

> From the perspective of planned human resource development, establish requirements for employer changes (whether the foreign . Improve Japanese language proficiency in stages through continuous learning.
national has engaged in work at the same organization for more than one year; whether the foreign nationals has passed the basic > Pass the Al or higher level of a test (e.g., JLPT N5) or take a Japanese language course equivalent to the level of the test before starting.
arade of trade skill test, and the Al or higher level of a Japanese language proficiency test (e.g., Japanese - Language Proficiency Pass the A2 or higher level of test (e.g., JLPT N4) upon transition to Specified Skilled Worker (i).
Test (JLPT) N5) ; whether the organization which the foreign nationals would be accepted is appropriate (e.g.. the number of foreign * For the time being, attendance of a Japanese language course equivalent to the above requirement will be allowed as a transitional measures.
nationals accepted from other organizations as employer changes), and_permit employer changes only in the same job category. Pass the B1 or higher level of test (e.g., JLPT N3) upon transition to Specified Skilled Worker (ii).
+ Take measures to ensure that the organization for which the foreign national originally worked can receive * It is possible to make it a requirement to pass a higher level test for each field for which foreign nationals are accepted.

reasonable compensation for the payment of the initial costs from the new employer. +  Effort to support Japanese language education should be a requirement of accreditation of excellent organization.

+  Ensure that support for employer changes will be provided by supervising organizations, public employment *  Leverage the mechanism of the Act on the Accrediting of Japanese-Language Institutes to Ensure Appropriate and
service centers, or Organization for Technical Intern Training (OTIT) Reliable Implementation of Japanese-Language Education and improve the quality of education.

«  For foreign nationals who have returned to their home country before the completion of human resources

development, permit their re-entry into Japan for a different field or job category from the previous human

10. Others (for the new program)

resources development, if the foreign national has stayed in Japan for not more than two years under the new +  Ensure the government should promptly deal with human rights infringements as much as possible even under the
program. current program.
»  Use the rate of successful foreign nationals in tests as an indicator for granting permission to accepting «  Ensure the government should secure sufficient transition period and carry out careful public relations activities in
organizations or supervising organizations and recognizing them as excellent organizations. advance.

«  Ensure the government should consider providing necessary transitional measures, including permission to set a period
longer than one year depending on the field as the period of work that is a requirement for employer changes based on

5. Supervision, support, and protecti

+  Strengthen OTIT's functions to supervise accepting organizations and supervising organizations and to support and their intention foreign nationals for the time being. to avoid any unreasonable disadvantage suffered by relevant parties,
protect foreign nationals, and its cooperation with labour standards inspection offices and regional immigration services| such as users of the current program and to mitigate sudden changes
bureaus; introduce the consultation service for specified skilled foreign workers as an additional service of OTIT. ||, Epsyre the government should provide information on the new program and the specified skilled worker system properly
> Restrict officers of sup;rvisil—glgt?rtgear;itzr:;;:sq \l;\jxlr:c? 2’227352?; r’zfzztr:éstzlggcfe?)zi:: o%r;l;?zlztiogg fﬁ)r:;ZSQ:ggn?ﬁvolved in the supervision of and promote understanding by relevant parties.
the accepting organizations; ensure the independence and neutrality of supervising organizations by strengthening external supervision. Even after the implementation of the new program, ?J';ZL:;?'(;:G government should constantly verify and review its
ion.

> Tighten the requirements for permission in terms of staffing, financial base, consultation system, etc.
«  Establish requirements applicable to accepting organizations, such as improving the human resources development
and support system (including the quota of foreign nationals to be accepted per accepting organization) and joining
field-specific councils. 23
* Preferential treatment (e.qg., simplified procedures) will be applied to excellent supervising or accepting organizations.




Giai phap ciia Chinh phii dya trén Bao cao cudi ky Hoi nghi Chuyén gia vé ché d6 thwe tip ki ning va k§ ning dic dinh

va nho, Chinh phu tién hanh xem xét dya trén céc dinh hudng sau:

1. Téngquan

% Ché do thuc tap ky nang hién nay s& din duoc bai bo phil hop véi tinh hinh thyc té va hinh thanh ché d6 dao tao lao
dong véi muc dich ddm bao nhan lyc va dao tao nhan lyc ¢ nhimg nganh thiéu hut lao dong.

% Trong s cc chuong trinh thuc tap ky ning dang cong ty don 1¢, nhitng chuong trlnh co ky vong va muyc dich khac
véi ché d6 dao tao lao dong nhung €6 ¥ nghia tiép tuc thye hién, s& dugc xem xét tiép nhan biang mot khung khéc.

RS

% Ché d6 ky nang dac dinh sé& tlep tuc tOn tai voi nhitng tbi uu hon.

2. Pam bao nhan lyc ngwoi nwée ngoai

(1) Nganh thudc déi tuong tiép nhan

% Quy dinh giéi han & “nganh san xuit dac dinh”.

% Trong sb cac nghé thudc déi twong thyc tap ky ning sé 2, xem xét theo hudng cho phép nhiing nghé thudc nganh san
xudt dic dinh duoc tiép nhan vé nguyén tic. Trong s6 cac nganh nghé dang thuc hién thuc tap ki ning, nhing nghé
chua c6 nganh nghé san xut dic dinh twrong tng s& dugc bd sung vao nganh nghé dic dinh sau khi xac nhén thyc
trang chtrc ning dam bao nhan lyc ma hé théng hién tai di dap tmg dugc cho nhitng nganh trong tng.

(2)  S6 luong tiép nhan dy kién

% Quy dinh sb lugng dy kién cho timng linh vue muc tiéu va sir dung lam sé luong tiép nhén t6i da

(3) Céch xéac dinh

% Chinh phu s& dua ra quyét dinh dua trén y kién caa Hoi nghi méi bao gdm céc chuyén gia, t6 chirc quan ly lao dong,
V.V.

(4)  Pam bao nhan lyc dya trén dic diém dia phuong

% Chinh quyén dia phwong s& tich cuc tham gia va cac Hoi nghi dia phuong va nd luc cai thién moi truong tiép nhan

% Véi nganh mang tinh thoi vu, xem xét hinh thirc tiép nhan phi hop véi tinh hinh cong viéc

Pbi voi hinh thirc 1y twdng ciia hai hé thong, dwa trén Béo co cudi cling cuia Hoi nghi chuyén gia, v6i myc tiéu hién thuc hod mot xa hoi cong sinh va dua
Nhat Ban trd thanh quoc gia dugc lya chon 1a noi lam viéc hap dan, dong thoi cdn nhac tdi viéc dam bao nhén luc tai dia phuong va cic doanh nghiép vira

4. DPam biao nhan quyén ciia ngwdi nwée Ngoai va nang cao quyén lgi ciia ngudi lao dong

(1)  Chuyén viéc “trong truong hop tinh thé bit buoc”

< CUng vdi viéc mo rong va 1am rd hon pham vi chuyén viéc trong “truong hop tinh thé bit buge”, thu tuc ciing s& mém
déo hon. Ngay ca dudi co ché hién hanh ciing s& cai tién van dung dé nhanh chéng hon.

(2) Chuyén viéc theo nguyén vong ctia ban than

% Ngoai truong hop (1), ky vong 1am viéc tai mot co quan tiép han trong 3 nam, tuy nhién cho phép chuyén viéc theo
nguyén vong ctia ban than gidi han tai mot s cong viée giéng nhau trong truong hop thoa mén didu kién sau:

a)  Thoi gian 1am viéc tai cing mot co quan vuot qué thoi gian nhét dinh (lwu y 1)

b)  Pat ky thi kiém tra ning luc cip co sovky thi lién quan toi ning luc tiéng Nhat trén tiéu chuan nhit dinh (luu y 2)

¢)  Noi chuyén viéc dam bao diéu kién nhat dinh va dwa cong nhan 1a phi hop

(Luu y 1) Hién tai, thoi han s& duoc quy dinh trong khoang tir 1 dén 2 nam cho timg linh vuc, can cir vao ndi dung cong

viéc ctia ¢4c linh vuc. Mic dU dang hudng t6i thoi han mét nim dua trén quan diém phat trién nhan luc, nhung truong hop

quy dinh thoi gian trén 1 ndm thi sau khi trai qua 1 ndm s& xem xét co ché dé dam béo tang lwong va nang cao dai ngd

khac.

(Luuy 2) O c4c linh vie, quy dinh trlnh d6 trong dwong ning lyc tiéng Nhat Al dén trinh d6 ning lyc tiéng Nhat can thiét

khi chuyén sang ky nang déc dinh s61

% Xem xét mot co ché cho phép cac co quan tiép nhan trudc khi chuyén viée dugc nhan mét khoan bdi thuong phti hop
dbi véi cac khoan chi phi ban dau ma céc co quan tlep nhan d4 phai tra truée khi chuyén viée.

< Nim bitt thong tin vé tinh trang moi gi6i vé& chuyén viéc. Tang va thuc hién cac hinh phat phép ly déi vai cac hanh vi
tao didu kién cho viéc lam bat hop phap. Hién tai chwa cho phép cac cong ty gidi thidu viée lam tu nhan tham gia.

. Dao tao nhan lwe ngwoi nwde ngoai
(1) Céch thirc dao tao nhan luc
% V& co ban, trong thoi gian dao tao théng qua lam viéc trong 3 ndm, dao tao nhan lyc ¢6 trinh do k§ ning cta ky ning
dic dinh sb 1. Quy dinh, dao tao va d4nh gi theo ké hoach k¥ ning chinh trong s6 cac nhém nganh.
(2) Phuong phép danh gié dao tao nhan luc
% Diéu kién 1a dat cac ky thi sau:
a)  Trude khi bt dau lam viée
- Pat ky thi ning lyc tiéng Nhat twong dwong Al trg Ién (ky thi nang luc tiéng Nhat N5) hodc hoc tiéng
Nhét twong duong tai cac co s¢ dao tao tiéng Nhat
+  Co quan tiép nhan sau khi két thic 1 nam s& cho tham gia ky thi nay (tuy nhién, trir truong hop da dat) va kiém
tra ky nang cap do co ban
+  Déi v6i ning luc tiéng Nhat, cac nganh ¢ thé quy dinh trinh d6 cao hon dua trén &p dung hién hanh. Tuong tyr
nhu bén dudi
b)  Khi chuyén sang k¥ nang dic dinh sb 1
- Pat kiém tra k¥ niing bac 3 hodc dat kiém tra danh gia k§ ning dic dinh s 1
- Patky thi nang lyc tiéng Nhat twong dwong A2 trg 1én (N4)
+  Nhing nguoi khong dat kiém tra, v.v, dugc phép kéo dai Iuu trd t6i da 1 nam
¢)  Khi chuyén sang k¥ ning dic dinh sé 2: Dat kiém tra danh gié k¥ niang dac dinh s 2/Pat kiém tra nang lyc tiéng
Nhét twong duong B1 trg 1én (N3)
(3) Chinh séch nang cao ning luc tiéng Nhat
% Sirdung co ché luat phap lién quan dén cong nhan co quan dao tao tiéng Nhat nhim dam bao thyc hién mot cch hop
Iy va thiét thuc hon dao tao tiéng Nhat, dong thoi dua ra khuyén khich dé co quan tiép nhan tham gia tich cuc vao
hoat dong hd trg
% Xem xét chinh sach &p dung ky thi mdi bao gom ky thi cta tiéu chuan dugc quy dinh trong pham Vi tir tuong duong
Al dén A2 va dam bao co hoi duge tham gia thi, ddng thoi thyuc hién hd tro hoc tiéng Nhat dé chuén bj thi tai nudc s¢
tai nhu phat trién tai ligu giang day tiéng Nhat

5. CAc tb chirc lién quan

(1) Co quan hd trg tiép nhan, co quan hd trg dang ky

% D&i v6i nghiép doan quan ky (co quan hd tro tiép nhéan), han ché sy tham gia ciia lanh dao ¢ quan hé mat thiét
v6i co quan tiép nhan vao viéc quan ly, dam bao tinh doc 1ap va trung 1ap thong qua viéc bat budc bb tri giam
sat vién thué ngoai.

% Gi6i han noi uy thac nghiép vu hd trg ciia k¥ ning dic dinh nude ngoai cho mét sé co quan hd trg diang ky

(2) Co quan tiép nhén

% Hop ly hoa diéu kién cua co quan tiép nhan. Ap dung bién phap cin thiét dé tiép nhan thoa dang.

(3) Co quan phai ctr

% Xay dung thoa thuén song phuong mdi (MOC), tang cuong c&c giai phap hudng téi loai bo co quan phai cu
kém chét lvong, ddng thoi vé nguyén tic s& chi tiép nhén tir quéc gia da xay dung MOC.

% Nang cao tinh minh bach v& thang tin chi phi, ddng thoi 4p dung co ché dé chia sé phil hop chi phi gifra co quan
tiép nhan va ngudi nude ngodi, nhdm giam dénh nang cho ngudi nudc ngoai.

4) Co quan Pao tao lao dong ngudi nude ngoai

% Co chu Co quan thyc tap k¥ ning cho ngrm nudce ngoai (OTIT) thanh Co quan Bao tao lao dong nguoi nude
ngoai, thuc hién cong viéc hd tro tw van cho k§ ning dic dinh nguoi nude ngoadi va ting cudng chirc ning
huéng dan giam sat, chirc ning hd tro bao vé.

6. Céc td chirc lién quan

% B¢ chii quan c6 vai tro trong tdm trong van hanh ho‘p Iy toan by ché do

< Bgchu quan nganh trién khai c4c hoat dong cho mdi trudng tiép nhén cin thiét

% Doi v6i cac hanh vi xam hai nhan quyén, nhanh chong xir phat ngay ca theo co ché hién hanh

% Dam bao thoi gian chuyén tiép, thyuc hién tuyén truyén rong réi trude khi thuc hién, &p dung cac bién phép
chuyén tiép can thiét

% Ngay ca khi ché d6 méi di vao thyc hién, tiép tuc kiém chimg va xem xét didu chinh néu can thiét.

% PhU hop hon nita ché d6 cAp phép vinh trd
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Khai gquat vé Luit sira d6i (xdy dung méi hé thong dao taoc lac dong)

van dé c6 lién quan, ciing nhu ap dung cac bién phap dé han ché uy thac lién quan dén hd trg cho ngudi
nam ké tir ngay cong bd (Luu ¥ 1))

Dua trén tinh trang cta ché do thuc tap sinh k¥ nang va ché @6 k¥ nang dac dinh, tao tu cach luu trd dao tao lao dong vai vai tro 1a tu cach luu tri méi nhdm muc dich dao tao nhén luc va dam bao ngu@)n nhén luc
théng qua viéc lam, dong thoi ngoai viée thiét 1ap hé théng cAp phép ké hoach dao tao lao dong va cho phép ngudi thye hién h tro gidm sat, con thanh 1ap Co quan Pao tao lao déng ngudi nude ngoai giai quyét cac

nuée ngodi c¢6 ki nang dic dinh bac 1 va lam 15 cac yéu cau vé cho phép vinh trii. (C6 hiéu luc trong vong 3

(Luu y 1) Quy dinh v& hanh dong chuén bi s& cé hiéu lue ngay khi ban hanh

Luat nhap canh

Luét Dao tao lao dong (Sira ddi cin ban Luat Thuc tip k¥ ning)

1. Tao ra tu cach luu tri moi

oo Huy bo tu cach luu trd thyc tép ky ning, tao tw cach luu tru “dao tao lao dfng” véi
noi dung lam céc cdng viéc can ky ning thude “nganh sin xuét dao tao lao dong” (la
nhitng c6ng viéc hoc duge k§ ning théng qua lao dong trong mot sb nganh san xudt

nhét dinh) (luvu y 2)

2. T6i wu hoa k¥ nang dic dinh |

% Khi mot t6 chirc thude vé ky nang dac dinh (Co quan tiép nhan) uy thac dich vu bén
ngoai vige h tro cho Nguoi nude ngoai cé tay nghé dic dinh bac 1, thi dia chi uy thac
chi gi¢i han & Co quan ho tro dang ky

1. Muc dich, phuong chdm co ban cua ché d6 dao tao lao dong

< Ten luat duoc (101 thanh “Luat thuc hién phu hop dao tao lao dong nguodi nude ngoai
va bao vé ngudi lao dong nude ngoai duoc ddo tao lao dong” (Luat Dao tao lao

huin ky

dong)
¢ Ché d9 dao tao lao dong c6 muc dich dao tao nhan lwe c ky ning tiéu ¢
am bdo

ning diic dinh béc 1 trong nhu:ng nganh san xuat dao tao lao dong va da
nhan lwe trong nhirng nganh nay.

< Chinh phu quy dinh phuong cham co ban va phuong cham van dung cho timg linh
vug, doi voi phuong cham vén dung cho ting linh vuc s€ quy dinh s6 chi tiéu du
kién tiép nhan cho tirng linh vuc

|| 2. Ché d6 cong nhan ké hoach dao tao lao dong

3. Nghiém khic hon véi t6i hd trg lao dong bat hop phap

< Tang hinh phat dbi véi toi hd tro lao dong bat hop phap nhu cho phép ngudi nude
ngoai lam vigc bat hop phap, v.v, (phat tu tir dudi 3 nam hogc phat tien tir dudi 3 trigu
yén -> 1én dén 5 nam hodc 1én dén 5 triéu yén 3 co thé &p dung ca hai)

4. T6i wu hoa ché do cho phép vinh tra

% Chi tiét hon_cdc yéu cau cho phép vinh trd, thém Iy do_huy bo céc truong hop
khong dat yéu cau. Tuy nhién, néu khong c6 ly do dac biét, cho phép thay doi tu
cach Tuu trd va tiép tuc Tuu trd.

(Luu y 2) Ngoai ra, thiét 1ap méi tu cach luu trd “Chuyén viée bac 2 trong ndi bo cong ty ”, d€ nhan vién cua van
phong kinh doanh nuée ngodi ciia doanh nghiép phii hop véi mot tidu chuén nhét dinh, c6 thé hoc tap duoc k§
nang.

« Khi cong nhén ké hoach dao tao lao dong, thoi glan dao tao lao dong la dudi 3 nam
(lru y 3) dong thoi dua ra cac yéu cau phu h0’p v6i tiéu chuén nhu nghiép vu, k¥
nang, ning lyc tleng Nhat, myc tiéu va cac noi dung khac, co ché cua co quan tiep
nhan, mirc phl ma nguoi nude Ngoai phai tra Cho cong ty phal cu, V.V. (luu y4).

% Khi chuyen viéc, ké hoach dao tao lao dong can dugc cong nhan tai noi chuyén deén,
va vige cong nhan d6 dugce thyc hién cho (1) nhirng truong hop c6 ly do bt kha
khéng va (2) trudng hop thude cling mét loai hinh cong viéc, thoi gian lam viéc
(quy dinh tai thong tu cua B9 chu quéan co tinh dén néi dung cong viéc trong pham
Vi 1 ~ 2 nam) va_dam bao diéu kién vé tinh phu hop cua trinh d6 k¥ nang, noi
chuyén dén (chuyén viéc theo nguyén vong ban than) (luu y 5).

3. M6i quan h¢ gitra cac t6 chure lién quan
Doi voi “Ce quan ho trg quan ly” thay thé cho Nghiép doan quan y, diéu kién cho phép 13 bdlf
tri ngudi giam sat thué ngoai. Co guan hd tro quan ly khong dugc phép cho can bé quan Iy/lanh

4. Noi dung khac

% Dbi voi linh vuce ¢d tinh thoi vy, cho phép thuc hién dio tao lao dong theo hinh
thirc phai cir.

% B, nganh quan Iy ché d6 c6 thé t6 chirc hoi nghi théo luan cia dia phuong, tién
hanh thao luan vé cAc giai phap thuc hién dua trén tinh hinh cta dia phuong.

+* Nhirng nguoi nhédp canh véi tu cich la thuc tap k¥ nang cho tgi khi quy dinh cd
hiéu lyuc, s& duogc chip nhan thay doi tu c4ch ¢ thoi diém hién tai (Vd: bac 1 ->2,
béac 2->3) & mdt pham Vi nhat dinh sau khi quy dinh c6 hiéu luc

dao c6 guan hé mat thiét vdi cic cong ty tiép nhan tham gia vao cac cong viéc co lién quan dé
cong ty tiép nhan nay.

Thanh 1ap “Co quan Pao tao lao dong ngudi nwée ngoai” thay thé cho T6 chic Thyc tap k¥
nang Nhat Ban (OTIT). Thém hoat dong ho tro chuyén viéc cho ngudi nudc ngoai dao tao lao
déng va céng viéc ho tro tu van cho ngudi nude ngoai ky nang dac dinh bac 1

(Luu ¥ 3) Truong hop c¢6 1y do phit hop duge quy dinh tai Théng tw cia Bo chi quan (khong db tai ky thi), c6 thé
gia han t6i da 1 ndm

(Luu y 4) Didu kién chi tiét dwoc quy dinh tai Thong tu ciia B chii quan

(Luu y 5) Didu kién chi tiét dwoc quy dinh tai Thong trr ciia B chit quan. Chi tiét nhu sau:

Thoi gian lam viéc tai cting mét td chirc/cong ty quy dinh trong pham vi tir 1 dén 2 nim cho méi linh vuc
Trinh d6 k¥ ning, v.v, 1a dat tai ky thi nang luc tiéng Nhat twong duong v6i Al ~ A2 quy dinh cho timg linh
vuc va ky thi danh gia ky nang cép d6 co ban. . 25
Noi chuyén dén du kién yéu cau la phai dat tiéu chuan thuc hién dao tao lao dong mot cach phu hop.
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(Chi'y 1) V& nguyén tic, cac linh vuc dugc tiép nhan cua ché d6 lao dong hoc viée ciing thdng nhat véi cac linh vue
cong nghiép dac dinh, loai trir nhitg linh vue khong phu hop voi viée dao tao trong nudc.

(Cha'y 2) Bébi véi lao dong ki nang dic dinh sé 1, ciing c6 thé c6 duoc tu cach huu tri théng qua viée du thi dic
dinh.

(Chu 'y 3) Trong trudng hop co lién quan dén gidy phép vinh tri, cic yéu cdu vé xin cép phép vinh trii s& dugc lam
o hon.
B4 sung ly do hiy bo tu cach vinh tri dbi voi nhimg truong hop khong con dap ting di cac diéu kién cip phép.

(Cha'y 4) Noi dung néi 1ong han ché chuyén viéc

O Ngoai viéc mé rong va lam rd pham vi chuyén viée “trong trudong hop bét kha khang,” con linh hoat v& thi tuc.
O Cho phép chuyén viéc theo nguyén vong ciia ciia ngudi lao dong trong cling linh vy nganh nghé néu théa méan cac
diéu kién sau day:

- ba lam viéce tai cung mot don vi tiép nhan tir trén 1 nam dén 2 nam (tiy theo linh virc)
- Pathidd ky thi kiém dinh k§ nang cép d6 co ban, v.v. va ky th1 nang luc tiéng Nhat & mot cip do nhét dinh
- Pon vi tiép nhin méi dugc Xac nhan 14 dap Gmg mot s yéu ciu nhét dinh.
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